
EQUALITY NORTH CAROLINA

our programs

Equality NC 

believes in the radical importance of 

investing in LGBTQ young people who seek to transform 

the culture of our state -- and our world. Young people are 

the future of our movement and integral to our shared goals 

of building a world where all folks marginalized by power and 

privilege can not only survive, but thrive. 

The Rural Youth Empowerment (RYE) Fellowship is a year-long 

mentorship and training program for LGBTQ young people hailing 

from rural areas of North Carolina. Through the generous support 

of Bank of America, ENC supports RYE Fellows in executing a 

social justice project serving rural communities while developing 

leadership skills over the course of a year. 



we believe in the power of youth
LEADERSHIP INSTITUTES & WORKSHOPS

RYE Fellows attend day-long leadership institutes in four different 

locations throughout the state where they cultivate professional skills 

that can be applied in job settings (i.e. grant writing, budget writing, 

event planning, etc.). Workshops are led by ENC staff, board members 

and other local area community leaders whose work incorporates an 

intersectional social justice lens. 

MENTORSHIP FROM A COMMUNITY LEADER

Fellows are paired with a mentor with expertise related to each 

fellow’s project. Mentors provide ongoing support throughout the year, 

providing feedback on fellowship project components and connecting 

fellows to professional networks.

FELLOWSHIP GRANTS 

Fellows receive $1,000 grants to help with associated project costs, 

which may include cost of supplies, printing, food for meetings, travel, 

etc. In addition to covering project costs, the Fellowship also pays 

for Fellows’ transportation, accommodations, meals and registration 

for each of the four leadership workshops and all corresponding 

fellowship events.

WASHINGTON, D.C. TRIP 

Our Fellowship cohort annually travels to Washington, D.C. with 

Equality NC staff members. Fellows receive lobbying training and 

share their stories with their representatives in Congress, bring the 

stories of the queer, rural South to the halls of our nation’s capital.

Past Fellows & Projects

Adrian’s project focused on developing a peer-to-peer LGBTQIA+ sexual health squad that educates young people aged 16-20 

about queer sexuality, health and wellness. Their work was directly informed by their role as Executive Director of YouthOutright, 

a nonprofit dedicated to the needs of LGBTQ young folks ages 11-20. Their LGBTQIA+ Youth Resource” is meant to serve as a 

resource for educating young, queer folks about general sexual health, as well as safe-sex practices, that are traditionally not taught 

in sex education classes.

Adrian Parra (HE/SHE/THEY)

With a passion for diversity, social justice, activism and egalitarianism, Karter J is all about bringing people together. But living 

in Greenville, he found it difficult to cultivate LGBTQ community spaces outside of East Carolina University – where he attended 

college. His project focused on the needs of LGBTQ youth of color and people living with HIV in the Greenville area by creating a 

place for these vulnerable groups of LGBTQ people to gather and talk about the unique needs they face within the larger LGBTQ 

community, while also fostering leadership development.

Maurice Jamell Carter “Karter J” (HE/HIM/HIS)

Sterling spent the year working with healthcare providers in the Triangle area to better understand how to compassionately and 

adequately serve patients of transgender experience. The Executive Director of nonprofit iNSIDEoUT, Bentley wanted to make the 

oftentimes traumatic experience of navigating healthcare settings less dehumanizing for folks of trans, gender nonconforming or 

non-binary experience. His resource for healthcare providers is meant to help LGBTQ folks by providing opportunities to self-

disclose information about their lives and identity while meeting with healthcare providers.

Sterling Bentley (HE/HIM/HIS)



equality works
EQUALITY MEANS BUSINESS

Entrepreneurship and innovative business ideas shape and inform the culture of North Carolina. There are more small businesses in the United 

States than any other type of business, and these organizations often don’t know how to implement structures and systems to protect their 

LGBTQ employees.

Equality Works is a statewide handbook and roadmap for North Carolina small businesses who want to better serve their LGBTQ employees and 

the community as a whole. The program is designed to speak to businesses who are on their journey to workplace equity and utilizes seasoned 

Fortune 500 companies to partner and share best practices.

By working collaboratively, we believe that business can help build a better North Carolina for all while creating professional development 

opportunities for our partners. We understand that business and corporate partnerships are not a one-size-fits-all model, and are pleased to offer 

a diverse slate of options and opportunities for these entities to more deeply engage with the  

work of ENC. 

Through Equality Works, our partners can:

Discuss the broader issues impacting diversity and inclusion in the workplace

Share ideas on community programs, issues, and resources

Collaborate on sponsorship of programs and projects

Network and share best practices, including model policy implementation

we believe in the power of the political process
OUT ELECTEDS & ELECTEDS FOR EQUALITY

Change starts at the local level by investing in those 

fighting for our communities within the governmental 

halls of  power.

Equality NC is investing in journeying with elected 

officials to better understand the impact of 

discrimination in our day to day lives. We engage in 

training and education to ensure our representatives 

understand the barriers to full, lived equality.

Our Out Electeds program is a bipartisan network of 

elected officials who are openly LGBTQ, representing 

communities from across North Carolina and at every 

level of local and state government. 

Electeds for Equality is a program made up of elected 

officials who publicly align themselves with the larger 

movement for LGBTQ equality.

Out Electeds and Electeds for Equality focus on four key areas:
 

Networking 

It’s important that LGBTQ elected officials and allies have space to congregate and 

build relationships and community outside of the hustle and bustle of the legislative 

session. Part of this program is simply to get folks in the room to support each other.

Mentoring & Pipeline 

Many people feel compelled to run for office, but they don’t know the mechanics of 

how to get a bill drafted or what exactly being an elected candidate entails. These 

programs help mentor and shape the future of elected officials in North Carolina and 

create a pipeline for future, pro-equality candidates.

Cultural Competency Training  

There is a key difference between being a member of the LGBTQ community and 

being an LGBTQ advocate. Equality NC provides educational opportunities and 

trainings in order to better equip our leaders to make informed legislative decisions 

and speak knowledgeably about them to the media with the whole LGBTQ community 

in mind.

Rapid Response 

We want our LGBTQ officials to remain abreast of legislative attacks on our 

communities and fully equipped to respond in a timely fashion. This is true for bills 

across the municipal, state and federal levels



Donate Now to support the work of ENC and 
the communities we serve.
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